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The University of York published a Disability Equality Scheme in December 2006.  This report provides information on the progress made since this date in relation to removing discrimination and promoting equality of opportunity for disabled staff and students.	
Progress against the Disability Equality Scheme action plan
The progress on implementing the action plan can be found in Appendix 1.  Key achievements for 2009 include:  
Completion of the update to the student facing part of the Student Support Services website, improving the ease of reading and navigation of information.
The management guidance on supporting applicants with impairments has been reviewed and updated.
 Ongoing replacement of old signage for disabled parking bays.
The York University Students’ Union reviewed and updated their Disability Equality Scheme.
Collection of data
The University has collected information about students and staff with disabilities.  The key figures are shown below. 

Student figures (home students only, not EU or overseas):
8.3% of the undergraduates who provided information stated that they had a disability.  This compares with 7.5% (570) in 2005/6, 8.5% (611) in 2004/5 and 9.9% (605) in 2003/4.
8.5% of the postgraduates that provided information stated that they had a disability.  This compares with 10.2% (151) in 2005/6, 8.9% (121) in 2004/5 and 11.4% (127) in 2003/4. 
2009 National Student Survey
In 2009 the institutional results were broken down by various demographic and social factors to see if there was any evidence of student subgroups having a systematically different experience.  This showed that:
students with dyslexia reported slightly lower than average satisfaction in learning resources 
students with other disabilities were generally more or equally satisfied except for organisation and management.
Staff figures:
3.4% of staff declared a disability
In the staff groups, support staff have the highest percentage at 4.2% and research staff the lowest at 2%
2.3% of job applicants and 2.5% of new starters declared a disability
3.8% of staff who attended training courses declared a disability
Continuing progress on the Action Plan
Future priority actions are to:
Provide web-based information for staff with disabilities setting out the support available and the routes to that support.
Assess the use of digital audio and visual recording of CPD courses to allow greater access to course content by delegates with disability or access issues.
Review and expand current guidance to give further information on considerations required to make publications accessible to audiences with visual impairments.
Complete ‘Accessible Documents’ project to encourage all staff to use Microsoft Office in a way in which maximizes accessibility.
These actions will improve disability equality at the University of York and will enable the organisation to better support disabled staff and students by reducing/lowering barriers to participation and progression.
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